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Bills Effective Now

House Bill 140

House Bill 350

The following bills had emergency clauses and are effective now:

Mandatory Retirement Age

Removes mandatory retirement at age 70 for regional jail and jail farm superintendents.

Military Disability for the Virginia Sickness and Disability Program

Removes the military disability benefit as an offset for the Virginia Sickness and Disability Program (VSDP).
The amount of the VSDP benefit for eligible employees will not be offset by any military disability benefits
they may be eligible to receive for the same condition. This bill also codifies existing language in the
Appropriation Act limiting new employees who receive short-term disability to 60 percent of creditable
compensation for the first 60 months of employment.

a Pension Reform Legislation Effective July 1, 2012

Senate Bill 497

Political Subdivision and School Board Member Contributions

School division and political subdivision employees whose employers currently pay all or part of the

5 percent contribution on their behalf will begin paying the member contribution effective July 1, 2012 on
a salary reduction basis. Employers have the option to elect to phase in the amount the employee pays at
a minimum of 1 percent in each of the next five years. The bill provides for an offsetting salary increase
in the amount the employee begins paying on July 1. All Plan 1 and Plan 2 employees who are hired

or re-employed on or after July 1, 2012 must pay the entire 5 percent member contribution with no
phase-in option.



http://lis.virginia.gov/cgi-bin/legp604.exe?ses=121&typ=bil&val=hb140
http://lis.virginia.gov/cgi-bin/legp604.exe?ses=121&typ=bil&val=hb350
http://lis.virginia.gov/cgi-bin/legp604.exe?ses=121&typ=bil&val=sb497
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Pension Reform Legislation Effective January 1, 2013

House Bill 1130/Senate Bill 498: Defined Benefit Retirement Plan Changes

Defined Benefit Plan Feature Member Group

Average Final Compensation Applies to the following Plan 1 employees who will not be vested on

Average final compensation, as part of the January 1, 2013

retirement benefit calculation, will be basedon @  General state employees, school division employees and general political
the average of the employee's 60 consecutive subdivision employees
months of highest compensation as a covered

e Employees covered under the State Police Officers' Retirement System
employee.

(SPORS) and the Virginia Law Officers' Retirement System (VaLORS), and
political subdivision employees who have enhanced hazardous duty coverage

e Judges
This provision already applies to Plan 2 members.

Exempt: Plan 1 members who will be vested by January 1, 2013

Retirement Multiplier Applies to:

The retirement multiplier for service retirement @  Plan 1 general state employees, school division employees and general
will be 1.65% for service earned, purchased political subdivision employees who will not be vested on January 1, 2013

or granted on or after January 1, 2013 e All vested and non-vested Plan 2 general state employees, school division

employees and general political subdivision employees
Service earned, purchased or granted before
this date will come under the current 1.7%
multiplier in calculating the retirement benefit. Exempt:

e Judges appointed or elected to an original term on or after January 1, 2013

retiremeqt is 1.65% on all service, regardless e Employees covered under SPORS and VaLORS, and political subdivision
of when it was eamed, purchased or granted. employees who have enhanced hazardous duty coverage

e Judges appointed or elected to an original term before January 1, 2013

Earliest Retirement Eligibility Dates Applies to: Plan 1 general state employees, school division employees and

For unreduced retirement: general political subdivision employees who will not be vested on January 1, 2013

e Normal Social Security retirement age This provision already applies to Plan 2 members.

with at least five years of service credit; or ~ Exempt:

e When age and service equal 90 (e.g. age e Plan 1 members who will be vested by January 1, 2013

60 with 30 years of service credit) e Employees covered under SPORS and VaLORS, and political subdivision

For reduced retirement: Age 60 with at least employees who have enhanced hazardous duty coverage

five years of service credit. e Judges (no change to current age/service provisions)

Continued on next page



http://lis.virginia.gov/cgi-bin/legp604.exe?ses=121&typ=bil&val=hb1130
http://lis.virginia.gov/cgi-bin/legp604.exe?ses=121&typ=bil&val=sb498
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Defined Benefit Retirement Plan Changes Effective January 1, 2013, continued

Defined Benefit Plan Feature

Purchase of Prior Service

If purchased within the eligibility period, the
cost will be based on an approximate normal
cost rate. Approximate normal cost is the
average cost of one year of VRS service credit.

Member Group

Applies to the following Plan 1 employees who will not be vested on
January 1, 2013:

e General state employees, school division employees and general political
subdivision employees

e Employees covered under SPORS and VaLORS, and political subdivision
employees who have enhanced hazardous duty coverage

e Judges
This provision already applies to Plan 2 members.

Exempt: Plan 1 members who will be vested by January 1, 2013

Cost-of-Living Adjustment (COLA) Effective
Date

For members who retire with a reduced benefit
with less than 20 years of service credit,

the COLA will go into effect on July 1 after
one calendar year following their unreduced
retirement eligibility date.

This provision does not apply to disability
retirement or involuntary separation from
employment.

Applies to: All vested and non-vested Plan 1 and Plan 2 employees, including
employees covered under JRS, SPORS and VaLORS and political subdivision
employees who have enhanced hazardous duty coverage

Exempt: Employees who will be within five years of qualifying for an unreduced
benefit on January 1, 2013

Note: The COLA for members retiring with an unreduced benefit or with a reduced
benefit with at least 20 years of service credit will go into effect on July 1 after
one calendar year from the actual date they retire.

COLA Calculation

The COLA calculation will change to a
maximum COLA of 3 percent in retirement.

Applies to: Plan 1 employees who will not be vested on January 1, 2013 and

all vested and non-vested Plan 2 employees, including employees covered under
JRS, SPORS and VaLORS and political subdivision employees who have enhanced
hazardous duty coverage.

Exempt: Plan 1 members who will be vested by January 1, 2013

Pension Reform Legislation Effective January 1, 2014

House Bill 1130/Senate Bill 498 - Mandatory Hybrid Retirement Plan

Any employee who is hired for the first time in a covered position, with no VRS creditable service, on or after January 1, 2014
will be enrolled in a new mandatory hybrid retirement plan. This legislation includes judges appointed or elected to an original
term on or after January 1, 2014. Members of SPORS and VaLORS, and political subdivision employees who have enhanced
hazardous duty coverage, are exempt from this bill. A hybrid retirement plan combines the features of a defined benefit plan and
a defined contribution plan. Current members in Plan 1 and Plan 2 may elect to transfer to the hybrid retirement plan during a
one-time 120-day election period after January 1, 2014. This will be an irrevocable election.



http://lis.virginia.gov/cgi-bin/legp604.exe?ses=121&typ=bil&val=hb1130
http://lis.virginia.gov/cgi-bin/legp604.exe?ses=121&typ=bil&val=sb498
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Other Bills Effective July 1, 2012

House Bill 438 - Disability Retirement and Hazardous Duty Employees. Employees with at least five years of service credit in an
enhanced hazardous duty position who become disabled and are unable to return to a hazardous duty position may, at the employer’s
option, accept a non-hazardous duty position at a salary not less than that of the previous position with the same employer. The
employee will continue to receive enhanced hazardous duty coverage in this position.

House Bill 791 - New Purchase of Prior Service Category/Other Benefit Amendments:

e Anemployee who was not reported to VRS while receiving a workers’ compensation benefit may purchase this service while
actively employed.

e (roup Life Insurance will begin to reduce for a disability retiree on January 1 following the first full year from the date the retiree
reaches normal retirement age.

e QOptional Group Life Insurance may continue for disahility retirees until the end of the month in which they reach normal retirement
age. However, if the disability retiree was insured for at least 60 continuous months before reaching normal retirement age, he or
she can continue the coverage, but it will begin to reduce.

e Adds members of the University of Virginia Medical Center optional retirement plan who have a deferred member account balance
in the VRS defined benefit plan to those who are allowed to transfer their defined benefit member account balance to their ORP
account. Service accrued in the defined benefit plan also will count toward eligibility for the health insurance credit.

e (larifies the current policy that members who die while on active military duty will be treated as a death in service.

House Bill 792 - Deferred Compensation Plan Auto Enroll. Political subdivisions that participate in the VRS deferred
compensation plan as well as those that offer their own deferred compensation plans can elect to have new employees auto-enrolled in
the plan upon employment or re-employment. Employees have the option to opt-out of the plan.

Senate Bill 171 - Benefits for Hazardous Duty Employees. Allows political subdivisions that have not elected enhanced coverage
for hazardous duty employees to provide firefighters, emergency medical technicians or law enforcement officers hired on or after July
1, 2010 with the age and service requirements for retirement applicable to employees hired before July 1, 2010. Political subdivisions
that wish to adopt this provision must submit a resolution to VRS documenting this election. This is an irrevocable election.

Line of Duty Act Bills

House Bill 42/Senate Bill 424 - Line of Duty Act Deceased Person Definition. Codifies existing language in the Appropriation
Act that the Line of Duty Act definition of a deceased person will include fire companies or departments that provide fire protection
services to Virginia National Guard or Virginia Air National Guard facilities.

House Bill 395/Senate Bill 441 - Burial Expense for Line of Duty Death. Codifies existing language in the Appropriation Act
that the state comptroller may advance beneficiary payments to a funeral service provider to pay burial and transportation costs for an
employee who dies in the line of duty.

House Bill 1134 - Line of Duty Act Deceased Person Definition. The Line of Duty Act definition of a deceased person will include
any full-time sworn member of the Department of Motor Vehicles enforcement division.

Budget Bill as of April 23, 2012 - Employer Contribution Rates

Retirement Contribution Rate Options for Localities and School Divisions Effective July 1, 2012 - Under House Bill 1301,
[tem 498(H), localities and school divisions have the option to pay (1) the contribution rate certified by the VRS Board of Trustees for the
next biennium; or (2) either their current rate certified by the VRS Board for FY 2011-2012 or 70 percent of the certified rate for FY 2012-
2014, whichever is higher.

Retirement Contribution Rates for 2013-2014 for the State and Teacher Plans

State - 8.76% ‘ Teachers - 11.66% SPORS - 24.74% ValLORS - 14.80% Judges - 45.44%



http://lis.virginia.gov/cgi-bin/legp604.exe?ses=121&typ=bil&val=hb438
http://lis.virginia.gov/cgi-bin/legp604.exe?ses=121&typ=bil&val=hb791
http://lis.virginia.gov/cgi-bin/legp604.exe?ses=121&typ=bil&val=hb792
http://lis.virginia.gov/cgi-bin/legp604.exe?ses=121&typ=bil&val=sb171
http://lis.virginia.gov/cgi-bin/legp604.exe?121+sum+HB42
http://lis.virginia.gov/cgi-bin/legp604.exe?121+sum+SB424
http://lis.virginia.gov/cgi-bin/legp604.exe?121+sum+HB395
http://lis.virginia.gov/cgi-bin/legp604.exe?121+sum+SB441
http://lis.virginia.gov/cgi-bin/legp604.exe?121+sum+HB1134

